Washington State Department of Retirement Systems

Chapter 8: Transmittal Reporting

Member Earnings Transmittal Report

Rpt Grp (Dept) System Plan Reporting Period Employer Name Prepared by Phone Page
1234 P 2 05/1999 Example, City of Dawn Riley (360) 123-4567 1
Member Information Earnings Information
Earning Member Employer Hour/ Seq
Period Status Compensation Contributions Contributions Days Begin Date End Date No.
SSN: Name: ! ! ! ! ! ! ! ! !
Gender: Birth: Type: E E E E E E E E E
Page Total 25644 | 00 1302 | 72 14054 | 07 | 1400
' ' ' 10
27484 | 00 | 1278 : 01 | 2061 ' 30 | 1528 |
! ! ! )
Plan Total 61200 | 00 2605 | 00 9000 | 14 [ 2016 |
' | ' 10
54968 ' 00 | 2556 ' 01 | 4122 ! 60 | 3056 '
I I I 0
System Total 70992 o0 9000 16 5862 21 4224
0
82452 | 00 3834 ! 02 6183 | 90 | 4584
I I I "0

Separating an Employee

When an employee is no longer eligible for membership in a retirement
system, you need to stop reporting him or her to DRS. You can use the
transmittal report to separate the employee; if you don’t want to wait until

the transmittal report is due, you can submit a correction report at any time

during the month.

Separating an employee on the transmittal report:

) In the Status field, enter status code S.

o In the Compensation, Member Contributions, Employer
Contributions, and Hours/Days fields, cross out any incorrect
amounts and enter the necessary corrections.

o In the End Date field, enter the employee’s last date of eligible
employment. (Make sure the month and year of the end date you

enter falls within the month and year of the reported earning period
for this line.)

Washington State Department of Retirement Systems

Member Earnings Transmittal Report

Rpt Grp (Dept) System Plan Reporting Period Employer Name Prepared by Phone Page
1234 P 2 05/1999 Example, City of Dawn Riley (360) 123-4567 1
Member Information Earnings Information
Earning Member Employer Hour/ Seq
Period Status Compensation Contributions  Contributions Days Begin Date End Date  No.
SSN: 234 56 7890 Name: Moe, Joe 05 | 99 A 3044 | 00 | 140 | 04 | 225 | 83 176 | ] ! ] !
Gender: M Birth: 07/28/55 Type: 03 i 3131 1 00 | 145 | 59 | 234 . 83 i i i -

Note: Use additional lines to report any leave cashouts for eligible
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PERS 1, TRS 1 or WSPRS employees. (See Chapter 7, “Transmittal
Codes,” for details about reporting leave cashouts.)

o Make any adjustments necessary to the page, plan, and system
totals.
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Sample Report
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Chapter 8

Sample Report with Corrections

19609 69:199G (X411443 1€19SLv. ] ]
08E8-70586 v eidwAio]  [77925 | S0vZc8 | 9e[896€ | €6/99v6Z | IGIOL WeisAs Sp10031 oA Loh.wmww_xmwmﬁmwmﬁﬂw e
08€8Y X0od 'O'd ‘ - :
o oi29v¢ _ |evioose  foziosiz  |2zizz99r 1ol puE E1ep pejuudaid 1no
"6661/51/80 Ad S¥A S13:143 §91Z¢2e 688512 08221 6¥ [B101 ue|d $S010 ‘sobueyd AIBSSA0BU BYBW O] g
Ol 3NA 14¥0d3¥ a3L137dW0OD 768G1 921490 16i//¢) SLp8Y'/LZ ‘Seale papeys Ul uoneuloul AJusp L
66/0¢/.0 :31vVA NNY 1412:747 gti6vee 111667+ £1/686°6C |ejo] abed -suononasuj
_ :adA] yug BEIEDR)
‘oweN ‘NSS
_ :adA] yug BEIEDR)
‘oweN ‘NSS
_ :adA] ypig 119pus)
aweN ‘NSS
66 | 10 | 20 Zries) 0Siv6 9€/2€0'2 v |66} 20| €0 [°%L ¥ 1010 W8 4 7epueo
3I9YoIN ‘buong PUEN |9 0z LOE  NSS
€0 _”wn;._. €G G0 0L ‘e 4 Hepue
144 0891 9/i681 y9iLLL 80{0€5°C vV 166 .0 ausleq ‘uosie] PWeN  Jg)) i ¥2s ‘NSS
66| L€ | L0 S €0 |9 9y 1280 W N Hopuso
€C yi8.1 €yicSl 0Si6 9€i2€0°C Y | 66! 20 M 861099 ‘ploy BUEN |y 9F 0FS ‘NSS
€0 _”wn;._. $G LS €0 uMdE N Hepue
[44 01921 EYi€GC €6{951 00iG.€'C vV 16640 Auap ‘owso) PWEN Z0ZZ 82 ¥0¥ ‘NSS
€0 _”wn;._. 0920 .0 ‘wa N Hepue
14 0:£0C 26iS¥C /1yicSl 66 18/2°C vV 1661 .10 sewoy| ‘Alead PWEN |Gee OZ €S ‘NSS
00 0010 0010 00i0 g €0 [P 9G 8z 0} ‘umd N Hepusd
0¢ 01921 86i2CT 441132 00/€26°C Y | 66! 20 Yong ‘uowwisiod PWeN €877 i 29 ‘NSS
€0 _”wn;._. GG ZZ 80 ‘g 4 Hepue
6l 01921 8€i€0€ 60:881 00{S+0'Y vV 1661 .10 9 8)s9|9) ‘Aobal9 BUEN ||| | 00 999 ‘NSS
€0 _”wn;._. /¥ 80€0 ‘Mg N Hepue
8l 01921 88i€¢C 08{8€L 00{586°C vV 16640 Buin| ‘ejueld BUEN | 683 8 GES ‘NSS
0i091 Zriest 0Si¥6 9€ize0 €0 [P 6E 6L 80 W8 4 “epueo
a3 01921 82:69C 9C129t 00/268°€ ¥ |66 .0 auel(] ‘UOJeS PWEN G/ 98 ¥E€G ‘NSS
€0 _”wn;._. $YG 0L LI uMe 4 Hepue
9l 01921 €ei6yL 8GiC6 00i166°} vV 16640 IN 1Uar “Jajed BWeN  ¢/40 09 vES ‘NSS
€0 _”wn;._. Gy 6L 60 ‘UME 4 Hepue
Sl 01941 G9:8€¢ 96i4v1 00{¢8l‘e vV 166140 Ayoag ‘Ined PWeN z900 0% 69S NSS
‘ON ajeq pu3j ajeq uibag skeq suonnquuo) suofnquuo) uojjesuadwo) snjejs pouad
bag /sInoH J9hoidwg Jaquisy Buiuieg
uoljewiojuj wm—.__:._mm uolnjewioju] JIaquisiy
Z 6666-888 (902) RoxoIN “Aenies Jo Ay “Ayusepopy 6661/L0 2 d L¥eC
abeyq auoyd Aq pasedaid awep Jakodw3 pouad Buipoday ue|d walshs (3daq) dnoug 1dy

poday [epiwsuel] sbuiuieg Jaquispy

swalsAg jJuswalnay jo Juawliedaqg ajes uoybuiysepy

91

8

DRS Employer Handbook

May 2001



Slans nays



	Washington State Department of Retirement SystemsMember Earnings Transmittal Report
	Washington State Department of Retirement Systems Member Earnings Transmittal Report



